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MARPOSS INDIA PRIVATE LIMITED

PREVENTION OF SEXUAL HARASSMENT (POSH) -
AT WORKPLACE POLICY -2025
1. The Policy Statement

Marposs India Private Limited is committed to providing a safe environment for all its
employees free from discrimination on any ground and from harassment at work including
sexual harassment. Marposs India Private Limited operates a zero-tolerance policy for any
form of sexual harassment in the workplace, treat all incidents seriously and promptly
investigate all allegations of sexual harassment. Any person found to have sexually harassed
another will face disciplinary action, up to and including dismissal from employment. All
complaints of sexual harassment will be taken seriously and treated with respect and in
confidence. No one will be victimized for making such a complaint.

2. Scope

This Policy extends to all employees of the Company and is always considered as
incorporated in the service conditions of all employees of the Company in India. Local
country laws will take precedence over this policy, in other geographies, if applicable.

3. Important Definition (As defined under Section 2 of The Sexual Harassment of
Women at Workplace (Prevention. Prohibition and Redressal) Act, 2013)
(hereinafter referred to as the "Act") duly notified by Ministry of L.aw and Justice
on 2Yd April, 2013 and sequential 'Sexual Harassment of Women al Workplace
(Prevention, Prohibition and Redressal Rules, 2013 (hereinafter referred toas the

"Rules™)

(a) "Aggrieved Woman" means in relation to a workplace, a woman, of any age, who alleges
to have been subjected to any act of Sexual Harassment by the respondent and includes
contractual, temporary and visitors.

(b) "Complainant" is any aggrieved woman (including a reprcsentative as more fully
described under Rule 6 of the said Rules, if the aggrieved woman is unable to make a
complaint on account of his/her physical or mental incapacity or death or otherwise) who
makes a complaint alleging Sexual Harassment under this Policy.
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(c) "Employee" as defined under the Act and means a person employed with the Company
for any work on permanent, temporary, part-time, ad-hoe or daily wage basis, either directly
or through an agent, including a contractor, who with or without the knowledge of the
Principal employer, whether for remuneration or not, or working on a voluntary basis or
otherwise, whether the terms of employment are expressed or implied and includes a co
worker, a contract worker, probationer, trainee, apprentice or called by any other such name.

(d) "Employer" means person who are responsible for management, supervision and control
of the workplace including appointment/removal/termination of employees and will include
'Director and General Manager'.

(f) "Internal Committee" means and include an Internal Complaints Committee (hereinafter
referred to as the "IC").

() "Member" means a member of the IC.

(g) "Presiding officer" means the presiding officer of the IC and shall be a woman employed
at a senior level at the workplace amongst the employees.

(h) 'Respondent” means a person against whom a complaint of alleging sexual harassment
has been made under this policy.

(i) "Parties" means collectively the complainant and the respondent.

(e) "Sexual harassment" is unwelcome conduct of a sexual nature which makes a person
feel offended, humiliated and/or intimidated. It includes situations where a person is asked
to engage in sexual activity asa condition of that person's employment, as well as situations
which create an environment which is hostile, intimidating or humiliating for the recipient.
Sexual harassment can involve one or more incidents and actions constituting harassment
may be physical, verbal and non-verbal.

Unwelcome behavior of Physical Conduct, Verbal Conduct and Non-Verbal Conduct.

(k) "Workplace" means establishments, enterprises, institutions, offices, branches,
premises, locations or units established, owned, controlled by the Company or places visited
by the employees out of or during the course of employment including accommodation,
transportation provided by the employer for undertaking such journey

Anyonc can be a victim of sexual harassment, rcgardless of their sex and of the scx of the
harasser. Marposs India Private Limited recognizes that sexual harassment may also
occur between people of the same sex. What matters is that the sexual conduct is unwanted
and unwelcome by the person against whom the conduct is directed.
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Anyone, including employees of Marposs India Private Limited, clients, customers,
casual workers, contractors or visitors who sexually harasses another will be reprimanded

in accordance with this internal policy.

4. Membe.-s ofI L Complaint C ittee (ICC) (4 he Provision of Secti
4 of this Ac)

To prevent instances of sexual harassment and to receive and effectively deal with

complaints pertaining to the same, Internal Complaints Committees (IC) have been

appointed for all administrative units/ offices of the company.

The committee will be responsible for:

I. Receiving complaints of sexual harassment at the workplace
. Initiating and conducting inquiry as per the established procedure
. Submitting findings and recommendations of inquiries

. Maintaining strict confidentiality throughout the process as per established guidelines

2
3
4. Coordinating with the employer in implementing appropriate action
5
6

. Submitting annual reports in the prescribed format

The Presiding Officer and Members of the Internal Committee are as follow:

Sr | Position in the Name of Member | Official Designation | Phone No.
No| Committee
1 | Presiding Ms.Caroline Chief Financial 9220907140
Officer Marry officer Caroline.mary(@in.marposs.cor
2 | External Member| Ms. Neetu Garg | Social Worker 9650010009
gargnkg@gmail.com
3 | External member| Ms. Ritu Sheopuri [Social Worker 9810549335
ritusheopuri@gmail.com
4 | Internal Member | Ms Shikha Vishnu | St g*gr O_J'%Cén dard | 9871001516
Kumar Gauging Solutions |shikha.kumar@in.marposs.com
5 | Internal Member | Ms.Pooja Agrawal| P4 to Director 9971455900
pooja.ahuja@in.marposs.com
6 | Internal Member | Ms. Neetu Kakkar | Head- Human 9220907141

Resources

Neetu.kakkar@in.marposs.co:
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PROCEDURE & GUIDELINES

(A) Complaint of Sexual Harassment

a.

Any aggrieved individual may make in writing, a complaint of sexual harassment to the
Internal Committee within a period of three months from the date of incident and in case
of a series of incidents, within a period of three months from the date of last incident.
However, the Internal Committee may, for reasons to be recorded in writing, extend
such time limit of filing complaint up to further 3 months, if it is satisfied that bonafide
circumstances prevented the aggrieved individual from filing complaint within the time
limit mentioned in point (a) hereinabove. The complaint should clearly mention name
and available details of both the aggrieved person and the respondent. Anonymous or
pseudonymous complaints will not be investigated.

Complaint of Sexual Harassment- For the purpose of sub-section (2) of Section 9,-

(1) Where the aggrieved woman is unable to make a complaint on account of her
physical incapacity, a complaint may be filed by-

(a) Her relative of friend; or

(b) Her co-worker; or

(c) An officer of the National Commission for women or State Women's
Commission; or

(d) Any person who has knowledge of the incident;
with the written consent ofthe aggrieved woman;

(i1) Where the aggrieved woman is unable to make a complaint on account of her

mental incapacity, a complaint may be filed by-

(a) Her relative of friend; or

(b) A Special educator; or

(c) A qualified psychiatrist or psychologist; or

(d) The guardian or authority under whose care she is receiving treatment or
care; or

(e) Any person who has knowledge of the incident;
jointly with her relative or friend or a special educator or qualified
psychiatrist or psychologist, or guardian or authority under whose care she
is receiving treatment or care,

(i)  Where the aggrieved woman for any other reason is unable to make a complaint
may be filed by any person who has knowledge of the incident, with her written
consent;

(iv)  Where the aggrieved worman is dead, a complainl may be filed by any person
who has knowledge of the incident, with the written consent of her legal heir.

The complaint shall be submitted by the complainant to the IC in writing by
electronically at gargnkg@gmail.com and cc.: Caroline.mary@in.marposs.com
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The complaint can also be physically submitted to any IC member.

(B) Resolution Procedure through Conciliation

Once the complaint is received, before initiating the inquiry , the committee may take
steps to conciliate the complaint between the complainant and the respondent. This is
only if requested by the aggrieved woman.

No monetary settlement can be made as a basis of conciliation.

In case a settlement is arrived at, the committee records & reports the same to the

employer for taking appropriate action.

The committee shall provide copies of the settlement to complainant & respondent.
Where a settlement is arrived at, no further inquiry is to be conducted by the committee.

(C) Resolution Procedure through formal Inquiry

1.

Manner and Procedure of inquiry into complaint:

d.

h.

Complainants should submit the six copies of complaint along with supporting
documents and the names and address of the witnesses, if any.

The Committee will hold a meeting with the Complainant within (7) seven days of
receipt of the complaint, but not later than a week in any case.

At the first meeting, the Committee members shall hear the Complainant and record
her allegations. The Complainant can also submit any corroborative material with
documentary proof, oral or written material, etc., to substantiate her complaint.

The Committee shall proceed with the enquiry and communicate the same to the
Complainant and Respondent.

Upon receipt of the complaint, the committee will send 1 copy of the complaint to
Respondent within 7 working days of receiving the complaint.

Respondent shall reply with all supporting documents within 10 working days of
receiving the copy of the complaint.

Thereafter, the Respondent may be called for a deposition before the Committee and
an opportunity will be given to him to give an explanation, where after, an inquiry
shall be conducted and concluded.

The Comnplainant shall be provided with a copy of the written explanation submitted
by the Respondent.

1. If the Complainant or the respondent desires any witness/es to be called, they shall

communicate in writing to the Committee the namecs of witness/cs that they proposc
to call.

J. The Committee shall call upon all witnesses mentioned by both the parties.

k.

The Committee shall provide every reasonable opportunity to the Complainant and
the Respondent for putting forward and defending their respective cases.
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If either party desires to tender any documents by way of evidence before the
Committee, the same is to be supplied as original copies of such documents.
Signatures should be affixed on the respective documents to certify these to be
original copies.

. No legal practitioner can represent any party at any stage of the inquiry procedure

The Complaints Committee is to make inquiry into the complaint in accordance with
the principles of natural justice

In conducting the inquiry, a minimum of three committee members including the
Presiding Officer are to be present

The employer shall provide all necessary assistance for the purpose of ensuring full,
effective and speedy implementation of this policy

Where sexual harassment occurs as a result of an act or omission by any third party
or outsider, the company shall take all steps necessary and reasonable to assist the
affected person in terms of support and preventive action.

In the event, the complaint does not fall under the purview of Sexual Harassment,
or the complaint does not mean an offence of Sexual Harassment, the same would
be dropped after recording the reasons thereof. (Company has the right to keep the
video recording of proceeding for record)

If the complainant or respondent desires to cross-examine any witnesses, the
Committee facilitates the same and records the statements. In case complainant or
respondent seeks to ask questions to the other party, they may give them to the
Committee which asks them and records the statement of the other party.

Any such inquiry is completed, including the submission of the Inquiry Report,
within 90 days from the date on which the inquiry is commenced. The inquiry
procedure should ensure absolute fairness to all parties. (Details of the Procedure
prescribed in Annexure "A")

Interim relief

During pendency of the inquiry, on a written request made by the complainant, the
committee may recommend to the employer to:

« Transfer the complainant or the respondent to any other workplace

* Grant leave to the aggrieved woman of maximum 3 months, in addition to the leave
she would be otherwise entitled

* Prevent the respondent from assessing complainant's work performance

* Grant such other relief as may be appropriate once the recommendations of interim
relief are implemented, the same is informed to the committee.
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vii.

viii.

Action to be taken after Inquiry

. On the completion of the inquiry under this Act, the Internal Committee shall

provide a report of its findings to the employer or District Officer as the case may
be within 10 days of the date of completion of the enquiry and such report be made
available to the concerned parties.

Termination ofInquiry

Committee at Marposs India Private Limited may terminate the inquiry or give ex
prate decision, if complainant or respondent is absent for 3 consecutive meetings,
without reason. 15 days written notice to be given to the party, before termination
or ex-parte order.

Complaint Unsubstantiated

Where the Internal Committee arrives at the conclusion that the allegation against
the respondent has not been proved, it shall recommend to the employer and the
District Officer that no action is required to be taken in the matter. Further the
committee ensures that the both parties understand that matters has been fully
investigated, that the matter is now concluded and niter will be disadvantaged
within the Marposs India Private Limited.

Complaint Substantiated

Where the committee arrives at the conclusion that the allegation against the
respondent has been proved, it recommends to the employer to take necessary
action for sexual harassment as misconduct, in accordance with the applicable
service rules and policies, and this may include:

Counseling

Censure or reprimand

Apology to be tendered by respondent

Written warning

Withholding promotion and/or increments
Suspension

Termination

Or any other action that the employer may deem fit.

The Company is required to act upon the recommendations within 60 days and
confirm to the committee. Post implementation of the actions, follow up with the
complainant should also vecur W ascertain whether the behavior has in fact stopped,
the solution is working satisfactorily and if no victimization of either party is
occurring.
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7. Penal Consequences of Sexual Harassment

In case the Committee finds the degree of offence coverable under the Indian Penal
Code, then this fact shall be mentioned in its report and appropriate action shall be
initiated by the employer, for making a Police Complaint.

8. Punishment for false or malicious complaint and false evidence

Where the committee arrives at the conclusion that the allegation against the
respondent is malicious or the aggrieved woman or any other person making the
complaint has made the complaint knowing it to be false or the aggrieved woman
or any other person making the complaint has produced any forged or misleading
document, it may recommend to the employer to take action against the woman or
the person making the complaint. The action recommended should be similar to the
ones proposed for the respondent in case of substantiated complaints.

While deciding malicious intent, the committee should consider that mere inability
to substantiate a complaint need not mean malicious intent. Malicious intent must
be clearly established through a separate inquiry.

9. Meeting of theMembers

Presiding Officer will decide the suitable place of meeting either at the workplace
or at other than the workplace as may be mutually agreed by members and the
complainant. Members of the Committee other than the employees shall be paid a
fees as decided time to time but not less than Rupees Twenty Thousand plus
transportation (lodging/boarding fees) per meeting.

10. Confidentiality

Marposs India Private Limited and all committee members shall maintain full
confidentiality.

The identity of the complainant, respondent, witnesses, statements and other
cvidence obtained in the course of inquiry process, recommendations of the
comimittees, action taken by the employer is considered as confidential materials
and not published or made known to public or media.

Any person contravening the confidentiality clauses is subject to disciplinary action
as prescribed in the act.




!

MARPOSS

11.

12.

Appeal

Any person aggrieved from the recommendations made by Internal Committee or
non-implementation of such recommendations may prefer an appeal to the court
and tribunal in accordance with the provisions of the service rules applicable to the
said person, without prejudice to provisions contained in any other law for the time
being in force, the person aggrieved may prefer an appeal in such manner as may
be prescribed, within a period of 90 days of the recommendation.

Annual Report

As per provision laid down under Section 21 & 22 of the Act and Rule 14 of "The

Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Rules, 2013" The ICC shall in each calendar Year prepare an Annual

Report, giving the following details and submit the same to the Ministry the

following Information's:

1. Number of complaints of Sexual Harassment received in a year;

2. Number of Complaint disposed during the year.

3. Number of cases pending for more than ninety days;

4. Number of Workshop and awareness program against Sexual Harassment
carried out;

5. Nature of Action taken by the employer of District Officer.

13. Modification and review of thePolicy

14.

Marposs India Private Limited ("The Company") reserve the right to modify
and, or review the provision of this policy, so as to comply with applicable legal
requirements, changes made in the Act by the Government, Internal Policy, or
otherwise with a view to revise the provisions of this policy to the extent deemed
necessary by the Marposs India Private Limited from time to time. Any such
changes or modifications may be shared by Marposs India Private Limited to its
employee.

Savings

In case of any discrepancy in Policy, the provisions of relevant Act/Rules shall
prevail.
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Annexure-" A’

Harassment Grievance Redressal Procedure/Mechanism

S. Action Time Schedule

No.
Submission of Complaint (i.e. | Within 3 months of the last incident
Aggrieved person) (Section 9 of' the Act)

2 On Receipt of the complaint, the ICC | Within a period of 7 working days
shall send a copy of the same to the | (Clause 7(2) of the Rules)
respondent (i.e. the person against
whom the complaint is made)

3 Respondent shall file his reply of the Within 10 working days of receipt of
complaint to the ICC along with the the copy of the complaint (Clause 7(3)
supporting documents and details of of the Rules)
witness (if any)

4 Conciliation between the parties (i.e. the complainant and the respondent) on the
request of the complainant may be provided by the ICC. If resolution through
conciliation arrived, the same will be recoded and informed to the employer. Copy
of the settlement is to be provided to both the parties. In this case no further inquiry
will be reported. (Section 10 of the Act)

5 In case Conciliation is not opted for if no | Inquiry shall be completed within 90
resolution 1s arrived, a Formal inquiry | days from the date of initiation.
will be initiated by the ICC, as (Section 11(4) of the Act)
per the Policy/ Act.

6 On the Completion of the Inquiry, the | Within 10 days of the Completion of
ICC shall provide a report of its finding | the inquiry. (Section 13(1) of the Act)
to the employer, for taking
recommendation action and a copy of the
same may also be available to the
concerned parties also i.e. complainant
and the respondent.

7 The employer shall act upon the Within 60 days of the receipt of the
recommendation of the ICC recommendation from TCC

(Section 13(4) of the Act)
8 Appeal may be made by either of the | Preferred Within a Period of 90 days

Party to the employer, if not satisfied
with the inquiry report

of the receipt of the copy of the
recommendation of the ICC.
(Scction 18(2) of the Act)
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THH W AFGIHA AT (POSH) § aama ifasdr -2025
1. gifert ¥

MARPOSS INDIAPVT LTD 319t @ef sl o fhell off 3R X o 3k
HH W JFGIT RAHE igd BWHET ¥ FFa Toh AT ARl &7 & AT wides
g1 FrE $f3ar ursde fafAes adced Wl o e & JFgsre fwie & v
FRY STt e X & T §, T gearHt # iR @ oar § 3R FFgsre
AT & gl ARG Y AT ST LT g1 RS Y Ak Tordr gE T A
mmgwm,ﬁwwﬁmwmmm,mﬁm#
Toeprerar ot enffier 81 Qergarer Xgee & el Rt 1 aisfiiar & foar seen
IR gFAe IR FifewsT F Ty Fuer areem W Riea Fer W R a oy
QLA Gl foRaT S|

2. T

Ig diferdll F9 & w3l HATREt @ g gt § 3R S/ g HRa 7 Suel &
Tl st fr wfdw ot 7 afAe AT S g1 3PN o) &, o g s #,
dliehel 3 F FelT $H Ul & Tgar AT G|

3. ot i (ST o g W AT # dFgIra fade (Mdwe, g
Us RE9e) Uae, 2013 & Ao 2 & dad 9o 1T §) (O 3T "uae” Fr
siteem) o AR 3w o v afew & 2 3, 2013 &t Aifews fhar ar 3k
3HF A T W AR # ey R (R, SRR v Riww)
wod, 2013 ([ 3 "we|" FHgr Swam)

(a) "NfET ARET F Adaa ahcad & Gaer 7, frer off 37 & o Afger &, &Y
IRIT ANl § T [OIST o 3oeh Ay Qe gy fonam § 3 s0d Fiedae W
FIH I grell, 9y 3R R[Afser anfae &

(b) "RFrIaswar w15 off Aifza Afger & (GUd T80 & T 6 &F dgd T ea &
AT I3T FidAE o nfAe §, PR ff3d Afger sroelr oliftew ar Aefle et
a1 #Hid a0 R 3R Fere @ Rirga @ X gadh) S 39 ifoll & dga dagare
ST T IRT 9T O RIFIT Felr B

(C) THT & B "UFCAly" FH Aded g, 3R STH AdAT § HUT H WA, TFIY,
UIC-CISH, US-E1 AT 3ol 3 afda WX Y off 17 & AT 17 ey arer afda, T8
@ a1 et wele & ST, o Fiegaex of anfda &, st Riffger wecaray &
ST & 1Y IT {91, a8 Agardier & T g1 ar a1g7, a1 3meh #off @ ar fadr 3R
TE ¥ A N @I, TR ARy & o ga1s 75 g ar g a1 & 3R z8F F-
qh, Plegde T, U, &olt, Ifew a1 W el 3 & @ garr e arem

nfAe gl
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(d) "TFCAEY" F AT § d% Ifed St gt & Aderde, gRidT iR Ferer &
fore foresieR &, e Faaial 6 Agfeagaae@as e § 3k sad
BT 3R el HeloX' eMfAer gl

(f) 'S FA" F Addd & IR SHA STd Floicd FAA (AT 3T "IC" Far
Sean) enfAe gl

(f) "HSY" & Add g IC & A

(g) "IATSEeT JHIFET" FT Adew § IC &1 YuEE HfraT 3R g geced W
FAARET F W A9 W FTH Ho aren Ager gef

(h) 'Rediise’ &1 Aded § a8 gied foras [Woih 38 il & dgd JaR3re ¥EHe
FT IRT T AT Redraad T 375 &)

(i) "aréier & Ades § Rierad s arer 3R REdise a=i

() "W THT" WHYIHSA TG T ol eFAER ¢ 9GH ST I U, dg5oTe
mmgﬂgmﬂw@m%lsﬂﬁﬂ?ﬁﬁaﬁﬁ%m%aﬁmmaﬁm
o F AN W A ofFefdd 7 afde g & T wer A g, 'y & o
Uil St a1y are & foIT gRAe 91T, ST aTel AT dFooid Fle dTell AR =TT
g HFY3TT BTAC H T I FAIeT "eaAld IR FA WA g Fha &, Y R@eic
A AT §, S pfSed, add 3T AiT-addl

hfSder dsae, a9 Fsae IR AlA-add HSFC F AT FIER|

(k) "FhCerE" 1 FHae § O S, VeSS, SR, 3, S, S9TE, AR A
IfRAT I FN G@RT S TS g, 3EH AR 7 @, 3wd e F @ v o
g TRt FAETr Al F G A7 AR F @R 3ma-ea 8, e veeataR g@nr
V8 FIHA P & AU & 8 @y T 918, TR AT &1 AT

5 o Jagarer Qe 1 RPN g Tl &, T8 ITH As¢ o o a7 3 W &
St o o g1 A i3 wisdae fafdes 98 Awar § 5 depe Rede @ &
SIS & @t & o o 8§ "eha §1 R0 917 a8 § B O cafed & e 7w
forar ST g7 8, 38d foT Saygare sJagR irarer IR G

MARPOSS INDIAPVT LTD & UFCHlS, FellSe, HECHT, hol3lel ao, Hleeaed AT
fafsier afed 1S o =l s forely q@¥ &1 Jagare Radic F:ar §, 39 39
STl Wl o 3(]HR Sier SIeaT|

FAT HTIC FHA (ICC) & FEET (38 THE & AR 4 & NIFH F IH678N)
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VFGIHA ETHHAC & A T Uehel AR 3T 3T Rl 1 ool AR 378 3HAER
alih @ fAvea & fau, duelr @ @l e Ifacwsifed & fov sewrer
Ftoic FAfCAT (IC) §o118 1F &1 FAC 31 Al & fav foFAgR gem:

| FEHTE I AFGIHT gXEAC T Rewrred e

2.97 W & RO @ ST E FET AR A

3.3 & Adisl AR Ferg FAT HLAT

4. FEY FATS FT & [T TWealdX & AT HifEae e

5.7 MSSsd & A & qff 9w & qff g § Fi-hs AT FoAT I@aAT
6. dT BiFe H Trear RO FAT Fl

glAd FAL F GBS HifeR IR A @ aww &

SrNo FAE H TR HaX & A1 RIS FTAUT BT e
1 JasfEer AP BT Fois 38 I wEaRe fFaT 9220907140

Caroline.mary@in.marposs.com

2 TFHCAS el TAH A T ere g 9650010009
gargnkg@gmail.com
3 vFHeHe AR R R gl dierer a9 9810549335

ritusheopuri@gmail.com

4 FIA AR A REr faw) $ar #f@we doge AR - Vs AT afegei|
9871001516
shikha.kumar@in.marposs.com

5 ge¥Ae HeX FAT YTl 3rarer PA to SRRET 9971455900
pooja.ahuja@in.marposs.com

6 3T HaT G i dherhs Head-HR 9220907141
Neetu.kakkar@in.marposs.com

wrieR 3t Mz
(A) SFg3Ter aHe H Riprad

a. 13 f N3 =afaT, gom & TG § DT 7 F 3T ST AT T
mmmtﬁﬁmﬁ@wwm%aﬂ?maémgé%‘,a
@Y gear fr alr@ & AT 7S F 37T

b. offere, SeteTal FREY, TAf@a # gor FRU W, Read aof & & g79g 9o
3R 3 A T T T &, IR 3/ 91T & fF el g dr goig ¥ qifza
SfFd W dige (a) F 9% T FAT WA & 3T RS goF 787 ST I
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Riarga & difsq cafFa v Wdise =t & A 3R 39aer Jea aw alt gy
fordr i1 TIfRT| IAATH AT el A arell RIPradl S &0 Hr Froan|

C. UFGI AT HI RehrIcd- FRIT 9 F TI-JHA (2) % HHASG F AT, -

(i) 78t i3 AfGem ruelr MR T F FRT Riwraa A& R Fohel, O
Rierra gor T a1 Ferd -

(a) 3FaT RedeR AT grea; AT

(b) 3HST AT HA LT arell; AT

(c) IAe HARE BR A a1 e QAT FaeT &1 FI 3w ar

(d) IS o cafea o geam i Iwerr o MRa afger A _fET Tgafa @ (i) @
ST AT 39N ATAF IFBTHAT F FROT RNPRIT 7 F Gehal, &7 RIbrIaT gor
T ST HFdr &-

(a) 38T RedeR a1 area; T

(b) T TN TS[he; AT

(c) t& FaifaidhIgs HiSHhieEe AT AShdlAEe; AT

(d) a8 feaer a1 3URE T TE@ & 3T Sarer a1 @A & W@ &
(e)E o =gfda O uear i TN &;

3¢ ReAgR a1 ST A1 ol T ToldheX AT FaTfeiss Hsdicee a1
AISHIATAES, T AT IT AR F Ty AT FFh @@ & 39&0 Sarer ar
THT B W E;

(iii) sTeT f3a Afgem fFdr 3R aow @ Rea 78 # Fohdl, @ gear I SAeTFR
W@ arell &g o gfea sudHr Afla ggafa & Rera gof & & §;

(iv) sTeT difsa Afger & #Ala & 7€ &, O gear v F=F @S arer FE  afea
38F Fipl T H 8T wgafa & Rera goF & awar 8

d. RF™Ia = arer & IC & fa@at gargnkg@gmail.com 9T £3a & grem 31K
$H W cc AT M Caroline.mary@in.marposs.com
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